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MACS has no comment on the principle of charging for a workplace Parking Levy.
However, we would like to ensure that any parking levies will not be charged for disabled
people who have no option to travel but by private car (for various reasons) which could
give employers a disincentive to employ disabled people. We must ensure that any
parking levies do not hinder the actions to reduce the disability employment gap, and
there may be a need for contingencies to be put in place to negate impacts on disabled
people.
We note that there is an intended exemption for blue badge spaces, but there may be
other aspects that affect disabled employees - or indeed visitors to workplaces. It is will
therefore be important for a full Equality Impact Assessment to be carried out early in the
design of any such scheme.

